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UD In 2 categories

public space workplace

for all for each /diversity

laws/ regulations corporate strategy
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1974 Machida City / welfare town ordinance

{

1974 Welfare town ordinances of some prefectures/towns

40 14

‘ \

1994 Heart Building Law

{

Welfare town ordinances of most prefectures/towns

{

2000 Transportation Barrier-Free Law

BF

{

BF

2002 Revision of Heart Building Law
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Universal Design for Universal Services

. Exsuad
1 Recognizable e
2 Accessible
3 Usable
4 Safe
5 Comfortable
1 Equitable Use Ron Mace
2 Flexibility in Use 1997
3 Simple and Intuitive Use
4 Perceptible Information
) Tolerance for Error
6 Low Physical Effort
7 Size and Space for Appros
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(2002)

ubD (cold team) (hot team)

ub

UD review 1
uD

_ (1/500)
UD review 2

_ (1/200)
UD review 3

UD review 4
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UD review 5
uD
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public space workplace

for all for each /diversity
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UD of workplace wr uo




CASUDA UD (2006)
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m\\Vhat Is

UD

flexibility in employment

increase in ES

0]

(2006)
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decrease legal risk

decrease in maitenance cost

Increase in corporate image

increase in CS

increase in asset value

worker's morale

HJpan BUSA

none
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m\Vhat is Disadvantage of UD? (Japan/ USA) up
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Universal Design is Good Design
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@ Design for ALL Design for EACH
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